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“Language learning is more than learning words and phrases; it is the voice of
culture and the land. Language learning is also about learning our worldview,

culture, relationships, customs, beliefs and traditions.”
- Assembly of First Nations 2017!

L http://www . focc.ca/files/PDF/Language/Legislation/17-12-12 Languages AFN_ILI Report FINAL.pdf
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Background

Language is extremely important when it comes to Indigenous communities as it encompasses
Indigenous knowledge, culture, world view and spirituality which is linked to health outcomes. 2
The work in this area encompasses much more than just language, it connects to hope,
belonging, purpose and meaning of an individual and a community. 3

In Canada there are about 60 Indigenous language, 10 separate and distinct language families
in which 3 languages account for two-thirds of all mother-tongue language speakers. Many
languages have relatively few fluent speakers in which children account for a large number.4

Despite the decline in languages, we see a resurgence. Communities are looking at developing
strategies, programs and unique ways of developing fluency.
“Indigenous languages are still here due to persistent and ongoing efforts to maintain and
revitalize them through a wide array of maintenance, revitalization and recovery projects.
Individuals and communities have, despite the lack of sufficient funding and multiple
institutional obstacles, taken it upon themselves to develop creative and innovative
programs to ensure that Indigenous languages will continue to exist.”s

This is important to remember when work is done in the area language revitalization. The basis of
this project is just that. It is much more than just a one-fime language project. It is based on
incorporatfing Indigenous ways, developing relationships, empowering individuals and
communities and looking at creating legacies.

We see a shift in our nation in the area of language. The Truth and Reconciliation’s Calls to
Action calls upon the federal government to enact an Aboriginal Language Act and to provide
sufficient funds for revitalization and preservation. ¢ It is our hope at the Indigenous Leadership
Development Institute (ILDI) that we planted a seed to inspire individuals and nations to continue
this important work in language and culture revitalization.

2 http://fnigc.ca/sites/default/files/docs/fnigc_rhs_phase_3_national_report_vol_1_en_final_web.pdf
3 http://fnigc.ca/sites/default/files/docs/fnigc_rhs_phase_3_national_report_vol_1_en_final_web.pdf

# http://www.afn.ca/category/policy-sectors/languages/
> http://www.fpce.ca/files/PDF/Language/Legislation/17-12-12_Languages_AFN_ILI_Report_FINAL.pdf
6 http://www.trc.ca/websites/trcinstitution/File/2015/Findings/Calls_to_Action_English2.pdf
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DTN

Vision
Indigenous Professionals Building Leadership Capacity for Tomorrow Today
Mission

By actively promoting good governance by identifying needed training and by providing unique
educational and capacity building opportunities, we prepare Indigenous people for the
challenges of the 21st century.”

D%&WT Home AboutUs v  Executive Training v  Leadership Initiatives v News & Events  Gallery  Contact 0O

The Indigenous Leadership Development Institute Inc. (ILDIl) is a non-profit organization
established to build leadership capacity in Indigenous people. The organization is run by
Indigenous people and directed by a volunteer board reflecting the diversity of the Indigenous
community. This board identifies specific training required to produce able and accomplished
Indigenous leaders.

7 http://www ildii.ca/about-
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The Project

The project was built upon a foundation of Indigenous tradition, culture, ceremony, and
sacredness with the intention of creating a legacy that will strengthen and revitalize Indigenous
languages and cultures. ILDII proposed the title Strengthening and Revitalizing Indigenous
Language and Culture which encompassed the following areas:

e Adyvisory Circle

e Facilitator Circle o
¢ Community Mentorships o

Documentary Development
National Gathering
Social Media.

The National project was funded by Indigenous Northern Affairs Canada and was four months in
duration. ILDIl ensured that each component of the project were carried out in a respectful
manner built upon trust. The project was Indigenous lead with Indigenous staff, facilitators and

advisory members.

Strengthening and Revitalizing Indigenous Lanquage and Culture
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Engagement

¢ Engage with Indigenous knowledge keepers,
language experts, and youth from across Canada.

+ Provide the opportunity for community to
community mentorship and knowledge exchange.

¢ Established an Advisory Circle comprised of
individuals who bring relevant Knowledge & skills to
effectively guide the project.

¢ Invited all First Nation, Metis, Inuit communities
from across Canada and 26 agreed to participate.

+ A National Gathering for up to 300 Indigenous and
non-Indigenous Canadians to learn, collaborate and
share in efforts to Strengthen and Revitalize Indigenous
Languages and Culture will be the culmination of all the
work done by the communities.

# Documentary Development—National Screen
Institute (NSI) will document the journey and life cycle
of the series of events as seen through the eyes of the
Indigenous youth involved. Young Indigenous
apprenticeship film makers are mentored throughout
the project.

¢ The Documentary is revealed at the National
Gathering and shared internationally on Social Media.

+ A social media campaign is ongoing through
Facebook and Youtube. A hashtag is created
#IndigLanguageStrong

Community Dialogue

+ Twenty six (26) nities work together and
focus on strengthening and revitalizing Indigenous
Language and Culture.

+ Each community volunteered (4-5) people to
participate in the meetings

# Each meeting is inclusive of youth, traditional
knowledge keepers, and those who intend to carry the
work forward once the project is complete.

+ Communities are paired and learn from one
another.

+ Communities are paired according to similar
language groups.

+ Meetings
Metis and

nd based and held in First Nation,

+ 14 Indigi are engaged to facilitate
e majority of

anguage speakers.

This project is built upon a foundation of Indigenous tradition, culture, ceremony, and sacredness with the
intent of creating a legacy that will contribute to the strengthening and revitalization of Indigenous

National Gatherin

+ All communities come together to celebrate and
share language, culture, and knowledge generated
from their community meetings.

# The National Gathering will be held on March 6-7,
2018 at The Membertou Trade & Convention Centre,
Membertou First Nation, Nova Scotia.

+ The Gathering provide an opportunity for Indigenous
leaders and scholars to address some of the current
issues pertaining to Indigenous culture and language
revitalization and discuss the relevant TRC Calls to
Action.

+ Speakers include Federal Government
representatives, First Nation, Metis , Inuit and
International Language experts .

+ The work of the 26 comr
filmmakers will be ack )
an honour son, .
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Adyvisory Circle

The Advisory Circle was made up of 6 Indigenous knowledge language experts, scholars and an
INAC official with established credentials in the area. To ensure full representations, the Advisory
circle was comprised of Inuit, First Nation, Metis individuals from the North, South, Western, and

Eastern parts of Canada.

The members of the Advisory Circle included:

e Ainjil Hunt
e Dr. Alex Wilson

¢ Samantha Tugak-Brown

e Rose Paul

e Dr. Tricia Logan
Carolyn Laude.

The Advisory Circle were involved in all stages of the project. The Advisory circle had 3 face-to-
face meetings in December 2017, January 2018 and February 2018.

STRENGTHENING AND REVITALIZING INDIGENOUS
LANGUAGE AND CULTURE ADVISORY CIRCLE BIOS

AINJIL HUNT

Namgis First Nation
British Columbia

Ainjil Huntis a leading change
strategist, speaker and international

facilitator. As the principal owner of
Transformation International for the past
11 years, Ainjil has seen success in
developing the Transformation business
model to parallel social and economic
development in First Nation
communities, organizations and

hincinaceae  Ainiil ie Kwalwal walw

DR. ALEX WILSON

Opaskwayak Cree Nation
Manitoba

Dr. Alex Wilson (Opaskwayak Cree
Nation) is Professor and Academic
Director of the Aboriginal Education
Research Centre at the University of
Saskatchewan. She holds a BA
(California State University); EdM and
EdD (Harvard University). Current
projects include two spirit and
Indigenous Feminisms research;

DR. Tricia LOGAN

Metis
Manitoba

Tricia Logan is Métis, originally from
Kakabeka Falls, ON. Tricia completed
her PhD entitled ‘Indian Residential
Schools, Settler Colonialism and Their
Narratives in  Canadian History’ in
History at Royal Holloway, University
of London. She also has a MA and BA
both in Native Studies from the
University of MB. In 2000, Tricia started

wiwking  with tho Ak inal Haali

SAMANTHA TUGAK-BROWN

Rankin Inlet
Nunavut

Samantha is an Inuk from Rankin Inlet,
Nunavut. Samantha moved to Winnipeg,
Manitoba to pursue a post-secondary
education in Indigenous governance. She
received her 2 year diploma from the

Aboriginal Self-Government program at
Red River College and is working to

CAROLYN LAUDE

Kahnawa ke, Quebec
INAC Representative

Carolyn Laude is a Mohawk woman
with family connections to Kahnawa ke,
but has lived off-reserve most of her life
in addition to working across Canada.
Over the last 17 years, she has worked
on ‘challenging’ policy and program
files at the First Nation and provincial,
territorial and federal government levels.
Carolyn currently works in the
Reconciliation ~ Secretariat to  co-
developing policies identified through
the permanent bilateral mechanism
process in addition to providing subject
matter expertise on reconciliation. This
work contributes to the advancement of
a renewed relationship with Indigenous
peoples and fosters a whole-of-

ont h ta nrian

ROSE PAUL

Paqtnkek First Nation
Nova Scotia

Rose is intimately familiar with utilizing
research for evidence based decision
making and economic development. She
is has extensive experience in
community engagement, facilitation and
research skills. Her intimate knowledge
of First Nation communities in the

Adlanein Danvinann willl halna o Diens
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Facilitators

The team of facilitators were recruited from across Canada and most were fluent in their
Indigenous language. The facilitators lead the community mentorship meetings and also
provided valuable insight into the project.

This group of 15 individuals were key in the engagement process. The facilitators met twice in
December 2017 and January 2018 and once through teleconference in January 2018.

The meetings in the communities were productive that fully engaged participants that formed a
meaningful exchange of valuable knowledge. As a result a facilitator’'s guide was prepared as a
reference.

Facilitators answered the following questions after
they visited communities:

btrengthening and Revitalizing Indigenous Language and Culture

Facilitator Guide

The purpose of this document is for [acilitators to use as a checklist outlining their roles and
responsibilities at the community visits/knowledge exchange.

What was your overall experience?

Best practices- what success stories were
shared?

What is working in the community?

What is not working?

Is the community’s strategy resulting in new
fluent language speakers? Please explaing

Is the language documented, owned and
curated by Indigenous people?

Is current programming resulting in Language
speakers?e

If not, why?

What are the gaps?

What does the community need to do?
What are other communities doing to result in
language speakerse

What are other communities doing that result in
strengthening of culture?

One word that describes your visit.
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Community to Community Mentorship and Knowledge Exchange

As part of the recruitment, letters of interest were sent to First Nation, Inuit, and Metis communities
across Canada. Through this call-out 26 communities were identified to take part in the project.

Communities were matched according to similar cultural practices and language (for example:
Metis to Metis, Cree to Cree, Inuit to Inuit, etc.). Originally communities were paired to matchin
a mentor- mentee relationship however through direction of the Advisory Committee, it became
a partnership as they thought it was important because both communities have knowledge in
the area that they can share with each other.

Each community choose 4-5 participants to take part. Participants included traditional
Knowledge Keepers, leaders, and youth.

Most communities met twice, once in their own community and once in the partnering
community. The participants also attended the National Gathering. Some communities met
once but plan to meet after the project end date of April 2018.

Participating communities were supported and encouraged o share resources and developed
a plan for carrying this forward to future generatfions. The communities defined this according fo
their culture and protocols. The communities also developed their own agenda, choose their
setting and any activities that they wanted to carry out with the guidance of the facilitator or
Coordinator.

The following communities participated in the community mentorships:

Pagtnkek Mi'’kmaw Nation, NB St. Mary’s First Nation, NB

Lennox Island First Nation, PEI Bunibonibee Cree Nation, MB
Wauzhushk Onigum Nation, ON Mississaugas of the New Credit First Nation, ON
Kanawake Mohawk Territory, QC Delaware Nation, ON

Lac La Ronge Indian Band, SK Poundmaker Cree Nation, SK
Cowessess First Nation, SK Beardy's & Okemaisis First Nafion, SK
Okanagan Indian Band, BC Ucluelet First Nation, BC

Lower Similkameen Indian Band, BC Gwa'’sala- ‘Nakwaxda’xw Nation, BC
Sioux Valley Dakota Nation, MB Fisher River Cree Nation, MB

Barren Lands First Nation, MB Mathias Colomb Cree Nation, MB
Athabasca Chipewyan First Nation, AB Sayisi Dene First Nation, MB

St. Laurent, MB St. Eustache, MB

Rankin Inlet, NU Igaluit, NU
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Strengthening and Revitalizing Indigenous Language and Culture
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EAST COAST
Lennox Island First Nation, PEI
St. Mary’s First Nation, NB
Paqtnkek Mi’kmaw Nation, NS

EAST
Kahnawake Mohawk Territory, QC

Mississaugas of the New Credit First Nation, ON

Delaware Nation, ON
Wauzhushk Onigum Nation, ON

PRAIRIES
Lac La Ronge Indian Band, SK
Poundmaker Cree Nation, SK
Beardy’s & Okemasis Cree Nation, SK
Cowessess First Nation, SK

WEST COAST
Okanagan Indian Band, BC
Ucluelet First Nation, BC
Gwa'’sala-‘Nakwaxda’xw Nation
Lower Similkameen Indian Band, BC

NORTH
Sioux Valley Dakota Nation, MB
Fisher River Cree Nation, MB
Barren Lands First Nation, MB
Mathias Colomb Cree Nation, MB
Bunibonibee Cree Nation, MB
Sayisi Dene First Nation, MB
Athabasca Chipewyan First Nation, AB

METIS
St. Eustache, MB
St. Laurent, MB

INUIT
Rankin Inlet, NU
Iqaluit, NU




Findings from Community Mentorships

Examples of community inifiatives:

Radio language class

Community gatherings

Language plans

Facebook- "word of the day”

Language camps

Language declarations

Mandatory language in
school

Language nests

Curriculum- adult, K-6,
language nest guide

Apps

Cultural Centre

Research materials

School language programs

Traditional foods and game

Dictionaries and grammar
guides

Friendship Centre programs

community’s cultural events
(Healing Days, Sweats,
Gatherings, Feasts, Powwow)

Community Centre activities

Elders’ storytelling

Elders’ teaching

Community/territory day

Traditional competitions

Music Festivals

Language strategies- schoal,
workplaces, home

Band meetings in the
language

Record stories

Daycare and headstart

Survey the community

Government involvement

What is working in the community2

uuuuUHnNHHMHHHHHHNIHl

Ochékiwi Sipi Ct
Dictionary

Qchékiwi Sipi Cree Natio

Fisher River Cree

Speaking one and one- No writing

3 L's "Land, Language and Life”

Best to start at home and encourage it

Fluent speakers (Elders) have create the curriculum and research materials

Unigue localized approaches

Own lesson plans in school

workplace

Incentive program- employees receive pay increase for speaking their language in the
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Challenges:

Full generation of non-speakers

Religious beliefs do not allow cultural
practices

Focusing too much on syllabics and not on
speaking

Language speakers not teaching younger
ones

Debating on which language belongs to
them

Lacking a connection between youth and
elder and no opportunities for it

Despite classes offered at school there are
not producing language speakers

Need to commit lifelong learning

Gaps include a three (3) full generation of
non-speakers- the children, their parents
and grandparents do not speak the
language

In some communities, there are only a
Handful of 2 speakers left in the community.
In some instances the youngest fluent
language speaker is in their late 30s

Lines of communication and support from
community

Language and Culture often is
overshadowed in the political realm by
economic development, housing, etc.

Not being documented

Parents need to step up

Highlights:

commm

} aaaaaaa a

s
Wcli-cksitpu’k
Good Morning

N

Weli-wla’kw
Good Evening

Welalliog
Thank you all
Unama'ki

Cape Breton Island

Mikmawki

Land of the Mi’kmaq

Wel'ta'si ap nemu loq
Nice to see you all again

Amazed how much 20 years had made a difference when it came to language

Emphasize their efforts upon the early stages of childhood education

Parents and other adulfs are also provided a weekly evening language course

Sustainability and longevity with truly immersive learning environments is key to the

development of language fluency

Indications show that with continued nurturing the children that elevate through the
respective community-based language and cultural programs will develop a fluent

understanding later in life

Community visits were unique and some focused around cultural activities.

Started a school in one area with an Indigenous name, for young kids to grade ? where
the language is tfaught- every morning they pray in the language and they speak the
language in all classes, the curriculum is in the language, signs in the school are all in the

language
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Cree Syllabics Chart
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e Encourage the use of the language by other people as well =
e Need to teach parents so they can teach their children to e

continue speaking their language fluently at home

Facilitators were asked to describe their visit in one word
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Documentary Development

A documentary was developed in partnership with the National Screen Institute. The aim was to
mentor youth to document the journey and life cycle of the series of events as seen through the
eyes of the Indigenous youth involved.

The objective of the collaboration was to provide fraining and mentorship to four NSI alumni
who directed segments of the documentary and provided their own perspective on the
cultural and filmmaking journey of this initiative.

The filmmakers and facilitators involved in the project are:
Directors/Participants

e Petie Chalifoux

e Alexandra Lazarowich
e Roxann Whitebean

e Mike Black

Videographers/Mentors

¢ Mike Bourquin

e  Mike Maryniuk
¢ |van Hughes

e Charles Konowal

A trailer of the documentary was revealed at the Nafional Gathering in Membertou First Nation,
Nova Scoftia in March 2018 and a full length version will be shared internationally on YouTube
and Facebook.8

The Indigenous Leadership Development Institute plans fo organize a local screening of the
documentary in Winnipeg and see the documentary broadcasted on APTN, CBC, and/or Global
TV. ILDI hopes that the initiatives will raise funds to be contributed to the legacies created by the
communities that were involved in the Strengthening and Revitalizing Indigenous Language and
Culture project.

“It's an honour fo be part of the Strengthening and Revitalization of Indigenous Languages &
Cultures initiative and to help capture these communities and their languages on
film....Throughout the filming process, the knowledge sharing and conversation | witnessed is a
festament to the unique and vital beauty of Indigenous fraditions.”

- Alexandra Lazarowich (documentary director and NSI grad)

8 hitp://www.nsi-canada.ca/2018/03/nsi-collaborates-indigenous-leadership-development-institute-ildii-indigenous-
languages-culture-documentary-project/
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National Gathering

The National Gathering was held March 6-7, 2018 in Membertou First
Nafion, Nova Scotia. The gathering celebrated Indigenous languages ‘D\},\kﬁ@ﬁ}@ e
and cultures, provided opportunities for communities to share their Pjilita’q!
mentorship experience and to highlight current practices of language '
revitalization nationally and internationally. Approximately 300
individuals attended this event.

call for participation

Invitations were sent to national, regional and local organizations doing
work in the language and to First Nations, Inuit and Metis communities.
A National call for participant was also sent out. One of the /Vatrbna/véﬁ’atéﬂm'/q
requirements to apply was that the individual had to be doing work in R
the area of language. The response was overwhelming however to
ensure even participation a selection committee oversaw the process
and made sure there were representatives from the different provinces, territories and were from

First Nations, Inuit and Metis communities.

Keynote Speakers included:

e Peter Jacobs, Professorin Linguistics Phd, Simon Frasier University, Squamish Nation
Norman Fleury, Michif Elder

Darryl McDonald, Fond du Lac Deneseuline First Nation, SK

Teena Calf Robe, Tsuut'ina Curriculum Developer, Tsuut'ina Board of Education
Richard Tauehe Jefferies, Chair Te Ohu Whai Ao Charitable Trust (New Zealand)
Brian Maracle, Onkwawenna Kentyohkwa, Six Nations, ON

Tessa Erickson, Nak’azdli Whut'en Band (Youth Speaker)

Panels included:

o Community Experience: Delaware Nation, Okanagan
Indian Band and St. Laurent.

¢ Indigenous Youth Filmmakers, National Screen Institute

¢ National Language & Culture Strategy & Policy- Metis
National Council and Native Women's Association of
Canada

The breakout sessions were a facilitated dialogue on Language & Culture. The room contained
two circles- an inner circle made up of individuals who took part in the community mentorships
and the outer circle who were observers to the discussion. The youth group changed their
approach and included all youth under 30 years of age in this dialogue.
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Participants were asked to sign up for the following categories (all sessions ensured that groups
were open to individuals who are Two Spirit):

e Women

¢  Multi-ages
e Elders

e Youth.

The following questions were posed:

1. How can we strengthen Indigenous Language and Culture?

What can community leadership do? (Chief and Council, etc.)

e What can | do- personal action?

e  What can community members do?
o

e What can government do¢

2. Whatis one thing you would like to see as a result of your community mentorship?2

A feast and entertainment were held on the first night and showcased cultural celebrations
representative of First Nations, Metis and Inuit people. The feast featured a fraditional cuisine.

Strengthening and Revitalizing
Indigenous Language and Culture 2018 —

Membertou First Nation, Nova Scotia
Membertou Trade & Convention Centre
50 Maillard St, Membertou, B1S 3W3

AGENDA

Day One: Monday March 5, 2018
Pre-Registration: 3:00pm — 6:00pm

3:00 — Early Registration Open

Day Two: Tuesday March 6, 2018
Registration 7:30am — 4:00pm, Events 7:00am — 8:30pm

7:00 — Lighting the Sacred Fire Sunrise Ceremony
Membertou Heritage Park (next door to the convention centre)

7:30 — Registration Open / Breakfast Buffet Open

8:00 — Pipe Ceremony
Jane Meader
Membertou Trade & Convention Centre (Kiju Room 2™
level)

8:30 — Opening Remarks: Masters of Ceremonies
Mona Buors & Desiree Gellespie, St. Laurent MB. Metis
Nation
Opening Ceremony & Prayer
Elder Katherine Sorbey & Jeff Ward, Membertou First
Nation

8:45 — Welcome Remarks
Councillor Graham Marshall, Membertou First Nation

9:00 — Welcome Remarks & Presentation
Regional Chief Morley Googoo, Assembly of First Nations
Regional Chief Morley Googoo NS/NL

9:30 — Welcome Remarks
Jeff Ward, Nova Scotia/Newfoundland Union of Nova
Scotia Indians

9:45 — Keynote Presentation: Peter Jacobs, Professor in
Linguistics Phd, Simon Frasier University, Squamish
Nation

Morning Refreshment Break: Networking (20 min)

10:35 — Plenary Panel: Community Experiences
Angela Noah, Delaware Nation
Danielle Saddleman, Okanagan Indian Band
Mona Buors, St. Laurent
Samanthan Tugak-Brown, Rankin Inlet

11:00 — Documentary Screening
Indigenous Youth Filmmakers, National Screen Institute

11:30 — Keynote Presentation: Norman Fleury, Michif
Elder (Saskatoon SK)

Lunch Served: Traditional Showcase

1:00 — Keynote Presentation: Darryl McDonald, Fond du
Lac Denesuline First Nation SK

1:30 — Breakout Session: Facilitated dialogue on Language &
Culture recommendations *All sessions welcome Two Spirit*

Afternoon Refreshment Break: Networking (20 min)

2:50 — Keynote: Teena Calf Robe, Tsuut’ina Curriculum
Developer, Tsuut’ina Board of Education

3:15 — Presentation: National Language & Culture Strategy &
Policy
Clem Chartier. President, Metis National Council
Gayle Frank, Vice-President, Native Women’s Association
of Canada

4:00 — Emcee Announcements: John Ramanen
Round Dance: Michael Denny

6:30 — C: ity O d Traditional Feast

8: 30 — Presentation
Michael R. Denny & Mi’kmaq Dancers
2" Generation Band
Jeff Ward & Choir

Day Three: Wednesday March 7, 2018
Registration 7:30pm — 12:00pm, Events 8:30am — 3:00pm

7:30 — Registration Open / Breakfast Buffet Open

8:30 — Opening C : Master of C
Michael R. Denny, Eskasoni First Nation NS

9:00 — Internati Keynote Pr
Richard Tauehe Jefferies, Chair Te Ohu Whai Ao
Charitable Trust (New Zealand)

9:30 — Keynote Presentation: Brian Maracle,
Onkwawenna Kentyohkwa, Six Nations ON

Morning Refreshment Break: Networking (max 20)

10:20 — Keynote Presentation: Tessa Erickson, Nak’azdli
‘Whut’en Band (Youth Speaker)

10:45 — Breakout Session: Facilitated dialogue on Language &
Culture recommendations *All sessions welcome Two Spirit*
Lunch Served: Traditional Showcase

1:00 — Breakout Session Presentations:
Youth, Women, Elders, All Ages

2:00 — Honour Song and Legacy Calls to Action
26 Communities

3:00 — Closing Remarks
Michael Denny, Master of Ceremony
Prayer / Sacred Fire
Jeff Ward
Closing Round Dance
Michael Denny
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Highlights of the National Gathering

The following results are based on feedback forms:

100%
95%
920%
85%
80%
75%
S S X
«© Si @ «>°® 29 &
) %) © O 52 <
X 2 @ & & N
cu * o N &°
o © Q
& &L &
N >
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96% were satisfied to very safisfied with the overall National Gathering
96% were satisfied to very satisfied with the venue

97% were satisfied to very satisfied with the speakers

95% were satisfied to very satisfied with the organizing

85% were satisfied to very satisfied with the breakout sessions

98% were satfisfied to very satisfied with the entertainment

Some testimonials about the National Gathering include the following:

“The sharing of stories and being exposed to such beautifully diverse culture all uniting for a
common goal of strengthening and revitalizing their culture."- Participant

“"Many communities are dealing with a language crisis. It takes about 2000 hours for a person to
become comfortable with the language. Culture + language= identity.”- Participant
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“The information from the sessions should be applied into action and sent to the AFN fo strongly
lobby for the needed funding and action required to save our mother tongue."- Participant

“Thank you for the opportunity to attend. It has inspired me to continue to produce own
materials.”- Participant

“Beautiful, relaxing gathering. Love the food, entertainment. Emcees were great!”- Participant
“Language loss can be reversed."- Participant

“"What little of your language you know, you need to share it.”- Participant

Page | 17



“Wake up in the morning; believe in your strengths; go out in the world and share your language
gifts.”- Participant

“Do whatever it takes to learn/teach our language. You need to be 110% committed to
learning. It all starts at home, teaching our children while they are young will help a lot, and it

tends to stick in our brain using our native tongue as our first and main language to teach.”
- Participant

“Each of us has a responsibility in sharing our knowledge and giving to someone. Saving our way
of life is part of our language they go hand and hand. We must start saving our language and
culture.”- Participant
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UNG, LOWEST PRICES OF THE SEASON .
SE

v 4 DAYS OF SAVINGS
Thursday, April 19 - Sunday, April 22

Poundmaker representatives attend Indigenous language
conference

From March 5-7, | was part of a group from Poundmaker Cree Nation that attended the
Strengthening and Revitalizing-Indigenous Language and Culture conference in
Membertou, at the northern end of Cape Breton Island, Nova Scotla.

Membertou is a Mikmag community on the edge of the city of Sydney, which was once
the staging point for the merchant marines conveying supplies to the Allies during World

War 11 A farmar indietrial citv bnawm far ite ctaal nlante it hac now ra.amaroad ac 3
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Key Messages from National Gathering

e Culture + language = strong identity
e 2000 hours needed to become fluent
e Ask yourself- how truly committed are you to learning the language?

¢ When our language speakers pass on to the spirit world, they take along with
them- language, ceremonies, legends, feachings

e “"Do not wait for us to teach you, come to us, Elders are waiting for you...we do
not have much time.” — Elder
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Social Media

Social media was used as a platform to:
e Connect the communities taking part in the Community Mentorships,
To share information about the National Gathering,
To share ideas and stories about revitalizing Indigenous languages,
Share opportunities in the area of language and culture, and
To create dialogue about the topic of strengthening and revitalizing Indigenous
language and culture.
The Facebook page has 450 likes and has reached as far as New Zealand.

The Gathering was live streamed on the Facebook page and served as a form of
communication for some of our communities and delegates through messenger.

The hashtag #IndigbanguageStrong was used as a way to connect the project- Strengthening &
Revitalizing Indigenous Language and Culture on social media.

Strengthening and Revitalizing Indigenous Language and Cult  Q

Page Inbox Notifications Insights Publishing Tools Settings Help
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Future Direction

The following Recommendations for Action were directed by the participants of the National
Gathering on Strengthening and Revitalizing Indigenous Language and Culture in March 2018 in
Membertou, Nova Scotia.

The breakout session consisted of 4 groups: Youth, Elder, Women and Multi-generational who
were part of the 26 communities (with the understanding that individuals who are two spirit were
welcomed in all groups). The youth breakout session included anyone under the age of 30 years.

The discussions focused on how we can we strengthen Indigenous Language and Culture. The
following Recommendations for Action include:

Individual Level

What can | do- personal action?

- -
Youth Session Elder Session
« go learn the language « discipline
- think in the language + lead by example « stop taking outside thoughts, we know what is needed « traditional names
« take ownership « make learning fun « know your land & surroundings « speak out
« use greetings « read books in the language « ask for things in your language « help the one that do not speak
« ask « go sit with an Elder
« do not be afraid to make mistakes + makethe:ime « stop translating- limit how much time « build relationships
+/make it meaningful * Useicus cards = nurture next generation by language & culture « use language as much as possible
- - - -
Women Session Multi-generational Session

« language retreat with local community speakers

*Elderssocaisistonteling * greeting injanguage « commitment, personal and encouraging others in family & community
+ have no fear! Pursue knowledge « learning phrass « support your community despite tensions in the past heal sett& family, then'heal community
« encouraging words « land based camps « language bowl
« speak with confidence
« text/phone call in language « language camps « share resources with other tribes

« make learning fun to encourage youth- games, bingo, board games

+ word of the day, use it through day- challenge & create phrases « learn and speak in workplace « include lifestyle of the people

« make a personal commitment * protect our language « language retention strategy- everyday actions

« learn true history & impacts of residential schools, 60s scoop, intergenerational trauma to
« translate everyday items around you- use post-its gain a better understanding of language & culture
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Community Level

What can community members do?

Youth Session

interactive activities

« put it into modern context

« normalize it

= more time in schools to learn/teach

« use social media

« talk show

* apps

= work with other communities

« teach

« bios

make videos

name actions

make videos

translate music

« initiatives

puppet shows

identify language speakers

« games

Women Session

keep on keeping on

build up passion, fun, lots of it
revive kinship connection

sharing knowledge

encouraging peer support

“word of the day"

participate

utilizing language

community gatherings

Elder Session

have an open door policy, let people in that want to learn
offer language, it has its own spirit, it has to come first
join together to bring our people back

carry the traditions on

Do not sell our language/teachings
take part in sweats

share as much as you can with communities

embrace each other & our language

right from birth talk to children in our language- build spirit, light the fire within

Respect, encourage, help and light each other

Multi-generational Session

volunteering- radio station « easy to volunteer language- free

video on social media « restore communal storytelling sessions
work in daycares, teachings « words of encouragement consistently
take advantage of technology

Copyright & appropriation laws

Elders Advisory Committee « language & protocol are interlinked

Learn protocols- include hereditary chiefs

« facility that has teaching tools

teach other mainstream people our language & culture so they understand us
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Women Session

Community Leadership

What can community leadership do?2 (Chief and Council, etc.)

Youth Session

leadership learn language « incentives- to keep a job
ticketing/courts in language « immersion in school
« advocacy to the government

make it a priority

Elder's Council « translate children's books

« word of the day billboards « one month of language speaking

« coffee shops- language spoken and menus in language « signage in the community

« immersion- speaking communities

« create a department « adopt traditional roles

« be in active roles « hands- on learning

« first language speakers leadershp « identify community leaders
ad

« support

leadership take courses

highlight importance of language "foundation of nation"

Elder Session

« support to go learn language *teach what we have been taught*

« hire our own people

« lead by example

« create own curriculum

« provide programs specific to learning our language/culture

« remind our children of language we have and carry ourselve

Multi-generational Session

« fundamental changes need to happen in order to revitalize language

« to publish Indigenous language

« provide training for all ages

« do not go to "leaders" for grassroots leadership, traditional leadership
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Government

What can government do?

Youth Session

translators « let us control $

no strings to $ « advocacy to the government
legislation « remove eligibility criteria
remove grant writing steps for $ « educate

we define education

Elder Session

« recognize what happened in the past

« putitinto classes/schools- teach our children
« keep promises
« take care of our own

« respect our land/territory

« honour our language

Women Session

« pilot programs « better measuring stick for proposals
« working with youth « funding
« holistic teachings « infiltrate and enforce

supporting education- developing language teachers

educating government

Multi-generational Session

« provides resources for language revitalization

« competing for limited resources poses problems

« UNDRIP & TRC Calls to Action

« adequate funding- all governments

« language funding should be funded same as French

« Formal recognition of Indigenous languages- regionally sensitive, INAC

« governments try to give money to compromise value
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The breakout groups also responded to the following question- what is one thing you would like
to see as a result of your community mentorship?

Community involvement

Practice what we preach- Elders, mentors, etc.

Foster language

Positive role models that know language & culture

See younger generation using language & embracing- laughing, playing
Consistency in things taking place

Consistent partnership with other communities

Adopting other teaching through exploring other communities & activities
Community publication & ownership

Language in home

Have youth engaged to have them teach & put in their creativity

Teach grandkids/own children our language (pass it down through generations
Never give up (share songs)

Mobilize our fluent speakers to teach others

Work hard to salvage language & culture

Promote our culture

Get our Elders together to teach our children (story time, seasonal teachings)
Engage parents

Have language show & tell at school (children & parents)

In order to make for change, it needs to happen at every stage- beginning with ourselves, the
community, the community leadership and government.
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Recommendations and Closing Comments

The project gave us great insight into the work that needs to continue in language revitalization.
The following are recommendations based on feedback from all facets of the project:

As Indigenous people we know what works best for us, language and culture programs
need to be developed and implemented by our own Indigenous people.

Focus should be on all ages as current programming focuses on youth and elders. We
are not providing for the generations between.

Language programs should begin in daycare and Head Start.

Language should be encouraged in every space- the home, school, public spaces and
the workplace.

Communities should implement language in everyday items such as signage, social
media, billboards, newsletters, etc.

Conversational learning should be promoted first followed by the written aspect as we
were a society that learned orally.

Government should provide mandatory funding for culture and language without
extensive reporting and criteria requirements.

Funding for Indigenous languages should be equivalent to the amount of funding
available for the French language.

In order to make change, projects such as this is a movement in the right direction. This project
would not have been possible without all the individuals and groups involved.

The staff of ILDIl would like to thank the following:

The members of the Advisory Circle

The Facilitators

The Film Makers and the Natfional Screen Institute (NSI)

The 26 participating communities in the mentorship component
Membertou Trade and Convention Centre

Membertou Heritage Park

The Artist- Hal Cameron

Indigenous and Northern Affairs Canada and

All the participants of the National Gathering.

Ekosani! Mahsi! Wopida! Miigwech! Marsee! Qujannamiik!
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About the Artist

Since long ago, Indigenous people and communities offer gifts o one another as a sign of
respect and to bind their relationship in a good and meaningful way. Each of our communities
involved in the mentorships were gifted with a print of the following powerful paintfing.

ASONAMAKEWIN

This piece carries a simple message for fluent First
Nations Language speakers to pass on thelr gift of
language to our children. The Cree word
"Asanamakéwin” translates to '‘passing it on', which

best describes the message of the piece.

About the artist

My name is Hal Cameron, | am from the Beardy's & Okemasis First Nafion amongst the Willow Cree People
(Nipisikopawiyinindhk). | was born and raised in Treaty 6 ferritory, and | am honored to share a bit of my story fo help you
understand why | do the work that | do.

My passion in life lies deeply rooted in my First Nations culture and worldview. As I've come to grow and inherit a deeper
understanding of our way of life, | acknowledge just how vital our First Nations Languages are in relationship to how we
view all things around us. | am fortunate to have been immersed in my cultural identity since the moment | entered this
world, for that | am grateful. That gratitude is woven into my everyday living, as | do my best to honor my people, my
land, and our history.

I've always been gifted with being an arfist, but | never envisioned it playing a part in achieving my goal. To have my
love for art and my passion for language retention directly involve one another is a remarkable feeling.

The future goal for my business is to work towards having a portion of my revenue put into language refention strategies,
language materials, courses, etc. so that our First Nations Languages will continue to be spoken for future generations.

| am forever thankful for all the support and love on this amazing journey! Kinanaskomitinawaw
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